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>> [Jesse O'Brien].  Welcome everybody to go ahead and get started is 12:00 

p.m. Eastern time.  Some people were asking about the slides I just posted them in the 

slide there they are available on the webpage where you register for the event so you 

can find them there as well.  Welcome to Advancing Awareness in LGBTQ Care, Part 

Two.  LGBTQ youth, community, and alcohol misuse presented by Mike Freeman and 

Valentina D'Alessandro.  My name is Jesse O’Brien, and I am the training and 

professional contact manager here at an AADAC, the Association for Addiction 

professionals.  I'm going to be the facilitator for this training.  As you are aware of the 

homepage for training webinars is www aadac.org/webinars.  Make sure to stay on this 

page for the latest.  Closed caption is provided by Caption Access today.  Make sure 

you check the most recent e-mail or the inbox for the link for closed captioning.  We are 

using a Zoom webinar for today's live events.  You might notice that it looks a little 

different than a webinars use do because we have switched.  We now are in a Zoom 

webinar.   

You are familiar with Zoom, but this webinar features have a few extra things I'm going 

to bring your attention to those.  First is the chat box, it is so exciting to have a life chat 

now in our webinars and we welcome all of your engagements and enthusiasm.  I can 

see it blowing up over here.  Keep it up because it allows you allow to send chat 

messages to the panelists, and attendees.  The second is the Q&A box and that is of 

use to post questions to the presenters.  If you have questions they can get lost in the 

chat box, so make sure to use the Q&A box to put your questions in there.  If you see 

one that you like you can upload the questions that helps the presenters know what if 

there's a time crunch.  We can hopefully get to your questions today and hopefully we 



can get to them we'll have a Q&A at the end of the presentation so stay tuned for that.  

Any questions we don't get to it at the end of the presentation we do send a transcript of 

the webinar to the panelists and then we can post that on the webpage reregistered for 

the event.  Lastly, I did with the handouts, the slides are in the chat box so you can find 

them there and we should get started.  With our presenters soon, lastly CE.  This 

webinar has its own webpage it has everything that you need to know.  We get the 

slides, the CE instructional guide and access to the exams.  What this is over if you go 

back to that webpage, you can go back to the quiz link and click on that.  You can take 

the CE quiz.  Right under that our instructions to access the online quiz and certificate 

instructions.  If this is your first time going through this and even if you've done it before 

I recommend that you open that up any follow the instructions and you go to get your 

certificates.  Please note if you need to say live on it, make sure to complete the CE 

quiz the next 24 hours.  Mike and Valentina could go ahead and turn your cameras on.  

We introduce you to today's presenters.  Mike Freeman holds a master’s degree in 

psychology specializing in LGBT youth psychologies.  His experience at Los Angeles 

LGBT Center focuses on youth substance abuse, leading prevention initiatives focused 

on LGBTQ youth, and building capacity for a coalition.  Mike supervises school-based 

programs, he had his team provide training and support to students, teachers and 

administrators to make impactful changes on school campuses in Los Angeles and 

nationwide.  He has brought his experience to national conferences helping prevention 

workers identify strategies to make their communities more inclusive for LGBTQ youth.  

Mike has over ten years of experience working with LGBTQ youth and communities.   

Valentina supports over 30 national school districts part of the Alta for Safe schools 

Campaign at the Los Angeles LGBT Center.  She has over 15 years of experience in 

education and worked at LGBTQ, Italy's Formosa national LGBTQ rights organization, 

the LGBTQ Center of Bologna, GAY LEX Law Firm, and other agencies.  She is a 

member of the Stonewall National Education Project (SNEP) organizing committee, as 

well as California's Safe and Supportive School Advisory's committee.  She got her 

education at the University of Bologna and later continued her studies at the University 

of Trento where she focused on neuroscience and psychology.  Mike, I'm going to give 

you remote access I'm going to turn off my camera and let you guys go.   



>> [Mike Freeman (him/he/his)].  Good morning or good afternoon depending on 

where you are joining us from.  Thanks for joining us and it's a pleasure seeing where 

you guys are joining us from across the country.  Again, my name is Mike Freeman, and 

my pronouns are he, him, and I am joins by Valentina.   

>> [Valentina D'Alessandro (she/her)]. Hello everyone! I am Valentina 

D'Alessandro and I go by the pronouns she/her.   

>> [Mike Freeman (him/he/his)].  We are hovering around 800 employees and 

we are building a world where LGBTQ people can be healthy, equal and complete 

members of society.  Through the center we work with our Canon Coalition, which is the 

community action network in Los Angeles.  That coalition works with bringing multiple 

sections together while providing a safe and nurturing spaces for LGBTQ.  The Canon 

Coalition works on a different initiative to educate and reduce substance misuse 

amongst this population.  Today's workshop, we are first of all thrive on doing interactive 

sections, we know this is a webinar and we are going to heavily rely on Q&A and asking 

different questions so we can interact with you throughout this next 90 minutes.  We are 

going to discuss LGBTQ identities; indicators of alcohol misuse and we are going to 

focus on some strategies to work in our communities to prevent LGBTQ from misusing 

alcohol specifically today.  We are also going to do an overview on sexual orientation, 

gender identity and gender expression.  We'll talk through some LGBTQ youth and 

different spaces and alcohol indicators that might lead youth to misuse alcohol.  We will 

cover three strategies:  Advocating for Citizen schools, make an impact with language 

to affirm youth identities, and supporting youth that come out to you, and we will 

conclude the session with the Q and A.   

>> [Valentina D'Alessandro (she/her)].  Good morning and good afternoon 

everyone.  We’re going to start this workshop in a few minutes, but I would like to ask 

you all a couple of questions first just to assess how you are feeling about the LGBTQ 

community so that we can target this webinar to you.  The start of the first question, I 

will also pump those in the chat so you can read them.  We are going to ask you to write 

your answers down in the chat.  Here we go.  Do you know anyone in your life 

personally who is LGBTQ identified?  You don't need to share the name of course just 



let us know yes or no.  I see a lot of yeses.  I see a lot of me.  There are just yeses that 

are floating, floating, floating.  It looks like a lot of you who know people who are in the 

LGBTQ community.  Some of you are part of that community.  I did see a couple of 

noes.  One is about to get married.  Okay, it is clear that you all are very, very well 

aware.  Let me jump to my next question.  Do you work with youth who are LGBTQ 

identified?  It looks like a lot of you also work with youth who are LGBTQ identified.  

Some don't and some occasionally and some are saying not to directly.  So, it is a good 

mix of people who do work with LGBTQ folks and those who don't.  I'm going to go to 

our next question and this one, sorry it takes me a second to copy this one will ask you 

how comfortable you are and working with LGBTQ youth.  This will be on a scale from 

one to five.  On a scale from one to five, what is your comfortability with language to 

support and affirm LGBTQ youth?  One is very uncomfortable if you don't know a lot of 

information and five as you are very comfortable.  It looks like a lot of you are between 

three and a five.  That is really good to hear.  Someone said six, so gay, that is 

amazing.  Someone is still new to the language, and I think all of this is great, which 

means that we can't give you a couple more tools that you can work with.   

Here is my final question for you all, let's see if it went through.  Do you know why 

LGBTQ youth often misuse substances more than non- LGBTQ youth? We are going to 

talk about this a lot today, but it looks like a lot of you have some ideas.  Someone says 

shame, someone says loneliness, someone says fear, someone says minority stress, 

someone says homophobia, as a way to cope, disconnect, someone mentioned family 

rejection.  It looks like you all have a really, really good idea of why this is happening.  

We are going to give you more information about that.  Thank you all so much for giving 

us your input.  We are going to touch on a lot of the issues that you brought up and let's 

dive into it.  Before we jump into the contents, I just want you all to know that we will use 

the data that is specific to the LGBTQ community and also data that is specific to the LG 

community.  What that means is LGBT beans-lesbian, gay, bi, trans.  And LGBT is 

about only lesbian, gay and by students.  The reason for this is because there are more 

data about people who are lesbian, gay and by.  The reality of it is there are still a very 

big disparity between cis-gender and heterosexual views versus their LGBTQ peers.  

Just so you know we will mention one of the other research.  We are now going to move 



into my third part of the workshop, and this is gender bias.  Let's move to the next slide.  

What to talk about now is this beautiful little cookie that you see down there, we named 

him gingerbread.  This is a tool that we use to discuss SOGIE.  Probably not a lot of you 

are familiar with SOGIE.  This stands for sexual orientation and gender identity and 

expression.  So, from the answers that you gave us before it looks like most of you have 

heard about this before.  Someone in the chat has even been a representative for this 

before.  This is something that is circulating a lot.  The reason that we are going over 

this again is because it might be on the newer side for some of you so let's make sure 

that we are all on the same level and overall using the same terminology that comes 

with discussing LGBTQ youth.  I am going to start with the simplest parts of this 

genderbread.   

As I go over different topics, I'm going to ask you to think of all of the components as a 

spectrum.  And not as only two binary options for each components.  Let's start with 

assignment at birth.  This in my opinion is easiest concept understand, it simply has to 

do with what the doctor calls out at birth.  It has the physical characteristics.  So, most 

commonly gender is assigned female or male at birth.  The doctor might say it's a boy or 

girl however some babies are born variations.  Those variations might be reproductive 

in anatomy, those babies fall under the umbrella term intersex.  So intersex is just an 

umbrella term to describe all bodies that do not fit into the category of male or female.  

This usually happens because of variations in genitalia, hormones, internal anatomy.  

This is just in the way that we typically understand the development of human bodies.  

Then our next topic is gender identity.  So, if you see genderbread, we put the gender 

identity into the genderbread brain.  The reason for this is because gender identity has 

to do with your internal sense of gender.  This is who you know yourself to be and to 

you to find yourself, who you identify as in your brain.  Most commonly, in this world that 

we are living in, most people are most men, boy, woman or girl.  Most people know 

themselves to be a woman or girl or man or boy.   

However, some people also may know themselves to be someone who is not described 

by those terms.  There is just a much bigger gray area in between these terminologies.  

There is just different gender identities that, for example, could be non- binary.  So non- 



binary is a term of gender identity.  This describes someone who understands their 

gender to be beyond the binary of women and men, or just the absence of gender or 

even something in between or a combination of those two genders.  What is important 

to know about gender identity is that we are not born with gender identity.  We get 

assigned anatomy at birth, but we are not born with or gender identity.  So, gender 

identity is something that develops around two and a half years of age.  It starts to 

develop around two and a half years of age and usually by six years most children have 

an idea who they know themselves to be.  The boy, girl, someone who is not defined by 

those terms.  There are two important terms when it comes to gender identity that we 

want to discuss.  I want you to have them for when we talk about data afterwards.  One 

of those terms is heterosexual or cis gender.  Cis gender is someone whose sex 

assigned at birth aligns with gender identity.  For example, someone who was assigned 

female at birth knows themselves to be a woman would be a cis gender woman.  And 

then the other term is transgender.  So transgender is a term that we use for someone 

who is assigned a sex at birth that does not align with their gender identity.  It is not 

aligned with their gender identity that we traditionally expected.  Some people might fill 

in alignments with their gender identity and their body without having to have to seek 

medical intervention.  Some others might seek middle go intervention.  What is 

important to remember here is that if someone is identifying as transgender, they are 

transgender.  To give you an example of someone who is transgender, for example, 

someone who was assigned male at birth and knows himself to be a woman would be a 

transgender woman or trans- woman.  We have two more concepts on this 

genderbread, and Michael described this to you.   

>> Mike Freeman (him/he/his)].  We can move into gender expression; this is 

how we communicate this to the outside world.  This is based on traditional gender roles 

of masculinity and femininity. This is how we act, how we behave, how we interact 

publicly, how we dress, so basically just the things that we are showing others.  One 

important thing to remember about gender expression is this is not always coinciding 

with gender identity.  So, someone might know themselves to be a woman, but have a 

very masculine gender expression.  Again, I think that is what we were talking on the 

spectrum is these components can change over time.  Especially with youth as they are 



figuring out who they are and displaying their expression.  One day they might come in 

very feminine and the next day they might come in more androgynous or masculine.   

The final concept on here is sexual orientation.  This is who we physically, physically, 

and romantically attracted to.  We commonly think of folks who are sexually straight and 

then typically on the other side of the spectrum, gay or lesbian.  But we know that there 

are quite a fast amount of sexual orientations that exist out there.  Folks who are 

bisexual, some people who are typically attracted to two different genders.  Folks who 

are pansexual- so someone who is attracted to the person regardless of their gender 

identity or sexual orientation.  And then someone who is asexual, someone who may 

not have a sexual attraction to someone else but does not mean that they would not find 

romantic attraction to somebody else.  And then just to tie all of these together as 

gender principles.  Assigned at birth, gender identity and expression, sexual orientation 

and sexual behavior are all distinct subgroups and to themselves.  As we mentioned 

these exist on spectrums.   

Language on the spectrum varies by the use of the language an individual.  We know 

that these are intersectional, so SOGIE is just one piece of who we are, but it intersects 

with identity such as race, class, ability, to create life experiences.  And something that 

is really important I think and quite honestly sometimes people are like that it is 

universal.  Everything a person has a SOGIE.  Identity development is natural and 

ongoing part of the human experience.  And finally, SOGIE is self-defined.  So how one 

understands, articulate and shares their SOGIE is determined by their own set of values 

and their own set of who they know to be themselves.   

>> [Valentina D'Alessandro (she/her)] Okay, were going to go into our topic for 

today.  We are going to start with the history of the LGBTQ community and bar culture.  

As many of you know, there was a time where all LGBTQ people had nowhere that was 

safe to them.  There was just not a space for LGBTQ people where they could just go 

and be accepted and be themselves.  So, before we had laws that would protect people 

and their queer community and before we had chat rooms and apps, and OkCupid and 

whatever else is out there.  Before all of this existed and queer people used to seek 

refuge and connection in bars.  What happened over the years is that bar culture is 



really still a place for queer people together and it really became a place where people 

could meet and be connected and be around community.  It has remained like that.  The 

tricky part is the alcohol companies are aware of this.  So, what they do is they target 

our community specifically and also in particular, during pride month in June.  That is 

usually when you go to the store, you'll see all of those bottles that are colored in 

rainbows.  This is kind of creating an illusion that in order to be happy and to be part of 

the party, you need to have a drink in your hand.  Within the LGBTQ community and 

now has become very socially acceptable to drink and a lot of times, unfortunately tease 

other substances.   

We are going to give you a little bit of data about this.  But before we do that, I want to 

share a personal story.  I think that personal connection sometimes is more important 

than data.  I will tell you a story about my dad's twin, my uncle Ricky.  My uncle Ricky 

lived the 60s in Italy, in south Italy, and in a very rural and poor area.  At some point 

Ricky realized that he was gay.  He either came out to his family or his family realized 

that he was gay based on his gender expression.  We are not sure exactly how it 

happens, but it happens.  Unfortunately, his family had a really, really hard time 

accepting Ricky for who he was.  And this man's family rejection, this man's not been 

welcomed, this man is not receiving a lot of love that you need from your parents to 

guide you right.  Because he felt this hard way of life, unfortunately, he needed a way to 

feel numb, to not feel this pain.  What happened is what started with a joint smoke 

around friends, unfortunately developed into seeking more and more ways to dull and 

not feel pain and feel numb.  This developed into a heroin addiction.  At some point we 

also realized that he was HIV-positive.  At that point it was the AIDS epidemic in Italy, 

but there was no treatment yet.  By the time he got sick his family was able to come 

around to change their mind is support him.  They did have a real couple of really loving 

years together were they supported.  He still passed away from AIDS because there 

was no treatment.   

The reason I'm sharing this today is because, this is the reason that we are doing this 

work, and this is why it is important you would like my uncle Ricky.  If he would have 

had one supportive adults who gave him a space where he could be his true, queer self.  



In his case a very feminine self he could have a place to feel accepted and it might have 

influenced his life and might have cost him not to seek substances to numb the pain.  

As we give you the information and as we think about information and indicators and 

support systems, let's keep this example in mind.  We are now going to focus on alcohol 

and the LGBTQ youth.   

So, what happens for all youth is that they look up to their adult community.  They look 

up to whoever is their older peers.  What happens is if you are queer and you look 

around what you see is billboards around you that tell you that, yes if you drink alcohol, 

you can be part of this really fun party.  What youth of course don't know is that the 

brain does not develop completely until their 25.  This is very recent data so when I was 

young, we did not know that.  What is important here is that alcohol impacts the youth 

brain in a different way than it impacts adults.  What I found surprising is that by 12th 

grade, so by the time you finish high school, 75% of them have tried alcohol.  That is a 

really high number in my opinion.  Then this number is even higher when it comes to 

LGBTQ youth.  According to the National Institute of Drug Abuse, gay, lesbian and 

bisexual are 90% more likely to use alcohol and other drugs.  90%, that's nine out of ten 

that's really high.  LGBTQ youth are also often led to abuse alcohol.  There's various 

reasons for it, there are three main indicators that we are working with and that we have 

observed.  The first one is, family rejection.  I just shared a story that will give you a little 

bit of context around that.  And then there is bullying and ease of access to alcohol.  

Mike will tell you a little bit about family rejection.   

>> [Mike Freeman (he/him)] So, family rejection:  Looking at this, like I said, we 

like to talk about things on spectrums because I think one box or just having things as a 

binary is very hard to see things and we know that things exist much more broadly than 

they do narrowly.  There are many different ways that can react to a child in the LGBTQ 

community.  The family may be very accepting.  Some families are very accepting and 

welcome.  In other families reject the child and unfortunately, for the duration of their life 

they are just completely rejected.  Some might reject them up first and then over time 

come to accept them.  Let's talk a little bit about parents in general.  Parents have this 

baby and they are brand-new and they have a Starbucks born.  They envision all of 



these amazing things for them as they are going to grow up.  They see them having a 

career, maybe as a doctor or lawyer, they see them getting married and having kids of 

their own.  Parents typically wants the best for their children so they are creating this 

beautiful bubble for their child.  But we know that especially in this country that we are 

all individuals and sometimes we don't follow the dreams of our parents, that we follow 

them of ourselves.  So, we don't become a doctor our parents might burst a little bit that 

dream for our parents.  And we get married or don't have children that dream might 

burst even further.  We are breaking that idealism down of the parents wanted so much 

for their child.  It is often met with good intentions, but we are independent individuals.  

Let's say a child comes out that is assigned a female at birth and comes out as a 

transgender man.  They tell their parents this, there's often a grieving.  For parents, that 

is not necessarily intentional, but parents think that I am losing my daughter.  That is 

just ingrained in their brain, I am losing my daughter.  But hopefully they realize that 

they are not losing a child, but they are gaining a stronger child, because that child is 

sharing their authentic self with their parents and the outside world around them.   

Many youth who do come out, unfortunately, are not met with timely and unconditional 

love from their families.  One study from the Family Acceptance Project which you may 

have heard about, it states that lesbian, gay and bisexual young adults that have had 

higher levels of family rejection during adolescence were 8.4 times more likely to have 

attempted suicide, 5.9 times more likely to report high levels of depression and 3.4 

times more likely to use illegal drugs.  This is compared to peers with families that 

reported lower or no levels of family rejection.  We know that you are carrying this 

burden with them into their adulthood.  They are carrying this heaviness and it can take 

a long time to be able to unpack.  So, let's put this into practice.  Let's say that you are 

single-family units of two heterosexual parents.  Antonio and Miriam and their 15 -year-

old child Alex.  Alex was assigned female at birth and has a masculine presenting 

gender expression.  Alex has been having issues at school with other students and 

have failed a few exams.   

Antonio and Miriam came in wanting to address Alex's issues at school, but the initial 

concern has taken a turn.  During a session Alex shares with you and the parents that 



they are transgender and would like to use the pronouns he or him.  So, I want to ask 

you all to take a moment to ask you how you would respond to Alex and his family.  

What steps do you take to acknowledge Alex's just shared and what steps do you take 

to ensure that the family supported?  If you could take a moment to think about that and 

please populate some of your responses in the chat box.  First off, honor Alex for being 

brave and Anna, use the desired pronouns, validate and I am seeing a common thought 

that here.  Bravery also and being sure that the parents understand, absolutely right.  

Making that connection between Alex and understanding that the family should first 

understand what the child is going through.  Acknowledge the gravity of the disclosure 

of Alex and having to separate session with the parents and with Alex.  It's a good one 

too, absolutely.  When you give Alex's face to talk about what they're going through but 

also the parents as well and then bring them back in to have a dialogue to re- support 

the family you can provide resources and education absolutely, that's a huge one.  This 

is great because we don't know, again, we just said was we don't know how the parents 

are going to react.  They might immediately validate but they may not.  Having 

resources and supports is important.  These are all wonderful.  Thank you all, these are 

all really great.  I think that you'll have a really good sense of how to support the youth 

that is coming out and the parents together.  And really do what is best for the family 

and to support the youth.  I am going to pass it back to Valentina for a moment and how 

bullying can impact the LGBTQ youth.   

>> [Valentina D'Alessandro (she/her)].  Thank you, Mike.  I was reading the chat 

and it is very exciting to see that there are so many good ideas out there and ways to 

support youth.  There was one comment that said and his knowledge of Alex’s strength 

for coming out.  I really love that.  Let's move on to bullying.  When it comes to bullying 

this is also something that we really want to take seriously.  There is a study done by 

the human rights campaign, they asked a group of youth what is the most important 

problem facing your life right now?  Bullying and online harassment is still very, very 

real.  Even during COVID instead of being in person and in school it was happening 

online.  Here's what the youth answered.  26% of youth answered non-accepting 

families.  This is what is burdening them the most and then 21% reported that they are 

being bullied at school.  Those are all really high numbers right.  21% and then 18% 



reported fear for being found out or open for being part of the LGBTQ community or to 

come out and be open about it.  I thought that was really interesting and I think I 

remember that this research also, there was a similar research that asked cis-gender, 

straight youth with the biggest problem in their life.  I think that that used to be grades, 

getting into college, writing on an application to get to college.  You can see the 

difference there between what is going on in their lives and what they are worrying 

about.  What they are experiencing really impacts their life.  It has a negative effect.   

LGBTQ students experience high levels of victimization.  And this is happening because 

of their sexual orientation or many other reasons.  The consequence of that is that they 

are three times as likely to miss school.  This is in comparison to those who do not 

experience this.  They are three times as likely to not go to school to avoid all of that.  

They have lower grade point averages than students who are being less harassed.  So, 

bullying directly impacts academic achievements.  One more thing, they are twice as 

likely to report that they did not plan to pursue any post-secondary education.  The 

bullying is so intense that they cannot think ahead don't even want to think about going 

to college because it's too much happening right now for them.   

>> [Mike Freeman (he/him)] It appeared the final indicator that we’re going to 

discuss is, ease of access.  We know that youth drink.  We know that there is a source 

of consumption.  Trying to figure out what the source of consumption is, is helpful with 

the strategy.  According to the Federal Trade Commission, almost 72% of teens that 

drink can get alcohol without paying for it.  Underage drinkers who pay for alcohol 

usually give money to someone older.  Typically, reading between those lines they are 

not getting a fake ID and going to buy it.  But someone who is of legal age is going to 

buy it for them.  So, we are looking at the 2019, health kids survey.  This asked the 

question of the past 30 days if they had more than one drink.  This survey had 33,621 

on it.  So quite a large number of young people.  It is separated by all students, so that 

includes LGBT, transgender students, straight and cis-gender students.  At that we can 

all agree that we see this huge progression from seventh grade to ninth grade them for 

ninth grade to 11th grade, with the increase in alcohol use that students are reporting.  

All students who took this they said, by 11thgrade, 23% of all students had drank.  This 



number goes up drastically to 35% if you are gay or bisexual and then a staggering 39% 

among transgender students.  These statistics don't or go up considerably for LGBTQ 

students as opposed to their cis gender students.  All the students who drink, this is for 

LGBTQ peers and cis gender.  When asked who they got this alcohol from the answers 

might be surprising.  But maybe not.  Again, the statistics go up greatly from seventh to 

ninth to 11thgrade.  By 11th grade, all students are reporting that 11.7% of the from 

school.  A whopping 47.1% of students that they're getting it from parties.  35.2% 

reporting that they received it from their own home.  21.9% from adults at friends’ 

homes.  38.9% from friends or another teenager.  And 23.2% said they got adults to buy 

it for them.  They know or we know that they're getting it from adults, parties and even at 

school.  I want to share one positive statistic with you.  Is that every year that a teen 

ways to start using alcohol this decreases the chances that they will develop an alcohol 

disorder 14%.  I'm going to sit at one more time.  Every year a teen starts using alcohol 

decreases the chances that they will develop an alcohol disorder or alcohol use disorder 

by 14%.  The strategies that were going to share with you momentarily, we strongly 

leave in upstream strategies.  We like to work with youth that are younger.  The younger 

that were able to work with youth and to provide them with leadership opportunities, with 

community skills, with a self-value of who they are we strongly believe that they will be 

less likely to miss use substances as they age.   

>> [Valentina D'Alessandro (she/her)].  It's actually correct Mike.  We heard a lot 

about indicators, right.  Let's move into strategies.  Let's focus on what we can do to 

support this youth and what we can do to combat those indicators.  We're going to talk 

about three main strategies for the rest of this workshop today.  You really are going to 

define each of them and give you actions and some things that you can do about it.  We 

will start by advocating for students in schools.  We are going to make an impact with 

language and were going to tell you how to make an impact with language to affirm your 

youth identities and your clients.  And then the third strategy were going to talk about is:  

How can you support youth to come out to you and what can you do when they decide 

to share this information with you and trust you with that.  Let's start with advocating for 

students and schools.  Some of you might work in school and some of you might not.  

Some of you work outside of the classroom setting.  We are still going to share data 



about supporting youth in schools with you because knowing what is happening to 

those youth in school really impacts how you can support them, and it really helps you 

to understand the environment.  Let's start at the micro level and at the individual level.  

We work with students who are part of GSA, which is Gender Sexuality Alliance, or just 

simply the LGBTQ clubs.  We do this by providing training to the students and to 

teachers and help them make a difference so we can help you get a safe space that 

helps them develop a positive sense of self.  That is also very functional preventative 

measure for them.  What we do is, we do it in different layers.   

Our programs here in LA work with schools in our local districts.  What we do is we 

support GSA clubs again, again, and gender sexual alliance.  What we do is go into 

schools each year at the beginning of the school year and we tried to do a little bit of 

outreach to all of our schools that have a GSA Club and we tried to connect with their 

advisors.  And just try to help them throughout the school their school year with GSA 

side of things.  Then what we do is we provide training, both for students, and teachers, 

and adults who work with them the reason that we do this is because it makes a 

difference when peers and adults know about the facility and how to create a safe 

space.  Also, how to prevent substance misuse and then so many other different topics, 

just provide them with concepts and strategies.  We just give them direct tools they can 

use it for this is something that you think you can't provide to your local school I want 

you to think about who is in your community.  Do you want to work with the youth 

organization that has his capacity?  You might have a LGBTQ center that has its 

capacity.   

Most LGBTQ centers are happy to support you and provide some content and training 

for local schools.  Someone asked where we can get information for the gender 

sexuality alliance?  This is simply an LGBTQ Club on campus, schools call them in 

different ways, but these are LGBTQ clubs on campus.  Once you start doing this work 

schools will hear about it and then they will reach out to you and you will be flooded, 

which is what is happening to us.  It is really important that you are aware of it in 

creating this kind of workshop and training it really, really makes a difference for 

students.  I also want you to remember that you are working with youth.  So, as you are 



working with them try to use the language that they use, and we will talk about this later.  

We will give you tools were not just going to throw you in there and tell you okay now 

our talk.  It's hard to come up with new terms everyday but we will talk about that.  Let's 

move on from the micro and individual level and looks move on to a higher level, a 

macro level.  What can you do to advocate for students in schools?  It is really important 

to understand the policies and the laws in your state but also in your school district.  

Some states have really advanced laws that support LGBTQ students.  Those laws 

really help you when you have questions or when you're trying to advocate for LGBTQ 

students.  Those might be specific to bullying, harassment, sexual orientation, gender 

identity, it might also have good health, education, ed and so on.  For legal questions 

we have two very big organizations that we go to and one of those is Lambda Legal and 

there is a website that we can always go to for LGBTQ.   

You should be able to access those from the slides.  If you have any question about 

what is happening in my state or the laws, or what is happening in my local area this is 

where you can Google this and have this information.  Once you have for gold out with 

the laws are in your states let's think about your school district.  You might work in an 

area with a large public school district or a smaller public school district.  Sometimes 

and of the times school districts publish their publicized policies on their website so they 

are easily accessible, and you should be able to find them and read about their specific 

policies and supporting LGBTQ youth.  What is important to think about is that 

sometimes you might live in a state that has very good laws and supporting LGBTQ 

youth.  But maybe a school district does not have the same kind of supports for this in 

their policies.  This happens in California where we have so many laws that protect 

LGBTQ youth, but still local school districts don't have policies that really implement 

those laws.  It could also happen at a completely different way.  You might live in a state 

that does not have a lot of laws to protect LGBTQ youth but may be your school district 

is doing really amazing work for LGBTQ students and they have a policy that is for 

inclusive.  Just pay attention to the discrepancies there.   

One last thing to look at one thing that we advocate for students and schools locally is a 

safety schools’ campaign.  We have a campaign: What We Have For Safe Schools, 



which is a campaign that support school districts in creating a more inclusive 

environment for LGBTQ students.  We started locally here in Los Angeles, and we now 

expanded its nationwide.  Really, we have these all over the country and what we do is 

we support them in mobilizing allies to support LGBTQ students.  One main tool that we 

have is this rainbow badge.  Staff who volunteer and then wear the badge really show 

students that they are an ally.  It gives them a visual tool to show you, this person is 

okay, and I can and seek advice from them there for me.   

>> [Mike Freeman (he/him)] The youth and adults can take those tools and then 

they are going to move into action.  So then understanding the language that LGBTQ 

youth use that they really use, right.  This is one significant way that we can work to 

affirm our LGBTQ community.  Language is intrinsically attached to culture into our 

values.  I think it is also a value for our thoughts and our identities.  We know that the 

language is possibly changing as society is constantly changing.  Continuing her 

education on views to make sure that's what we are saying is reflective of youth and 

also check in with the youth to know what is it that they are saying.  I want to ask about 

pronouns.  I saw folks that pronounce before and I'm just curious if this group here, how 

many folks are familiar talking about pronouns?  Yes or no in the chat.  Yes, yes, lots of 

us yeses.  Some yes, some no.  Mostly yes, I'm seeing a lot of yeses and some noes.  

Just so that we are all on the same starting points we're going to start the basic and 

then start expanding out a little, so we all have the same foundation as we discussed 

this.   

A pronoun but what is a pronoun?  It's a word that takes the place of a noun in this case 

someone's name.  The most popular pronouns that we are familiar with or he or she.  

However, that we know that there are multiple sets of pronouns.  So, when they said we 

have difficulty using their them over to talk about that right now.  Well that you brought 

that up.  There are multiple sets of pronouns and some of them are gender neutral.  The 

most common gender-neutral programs of the familiar with are they, them or their heirs.  

Like I said, we are typically taught pronouns he or she.  This can be very limiting for 

folks so to honor autonomy and to step out of the binary, it's important to be able to 

understand pronouns so we can respect young people and give them that respect back 



to them you might be using they/them pronouns without even realizing it.  Imagine that 

you had a youth group or youth session or if you are in a school setting.  Wherever it is 

that you are, a match in the above there are a bunch of youth in the room, and they all 

left for the day.  It's the end of the day and year's standing in the room and you see a 

backpack left on the desk.  Then you say to yourself.  I wonder who's backpack this is?  

I wonder if they would mind if I put in the lost and found?  So, you are already using this 

without even computing in your mind that you are using they, other, them, because you 

don't know the gender of the individual.  This is just a great way to start and to be able 

to build on.  I want to put this into a scenario.  This is a good time to practice how you 

would talk with youth about using they/them pronouns or pronouns in general.  How to 

use and how youth identifies.   

Jamie is a new youth to your agency, and you want to make Jamie feel safe and 

welcome and you're unsure of Jamie's pronouns.  How would you initiate a conversation 

to make Jamie feel welcome?  And then to find out what Jamie's pronouns are.  If you 

want to take a moment to let that sit in and then if you can put some of your response in 

the chat for us.  Someone set ask.  Someone that introduced me, or just ask.  Engage 

in getting to know you.  Just ask which pronouns you use.  This type so fast.  Introduce 

myself and mind first and then ask.  Just be straightforward and ask.  I would introduce 

myself and my pronouns.  Someone said I would start by explaining pronouns first.  

What are your pronouns?  And have all students fill out a preferred pronoun sheet.  

Having everybody fill out something with their pronouns is good.  Ask him to tell you 

about themselves.  Absolutely, these are lots of great ideas.  The best practice informs 

us to use they/them pronouns until we are familiar and to know how the person 

identifies or how they like to be addressed.  If I was as an example, if I was welcoming a 

youth to a Center in Los Angeles, I would say: Hi my name is Mike, and my pronouns 

are he or him.  And then I would ask what their pronouns are.  I'm giving that person the 

ability for me to go first, for me to open up to who I am and then creating that space 

hopefully for them to feel included and welcome to share their pronouns.   

Just one note that we want to share is:  Not to assume anyone's pronouns based on 

how they look physically.  Like we said with the genderbread person before.  We don't 



know how someone might identify based on their personal look.  Just be mindful of as 

we navigate to the space.   

>> [Valentina D'Alessandro (she/her)].  We have a little bit more language 

support for you.  I wanted to answer a question from the Q & A because it felt with this 

topic.  What to do if the youth tells you that their pronouns are he/they or she/they.  This 

simply means that they are okay with both pronouns.  You can use she or the.  They are 

just asking you to use either of the options and are comfortable with both.  All it is.  Let's 

get into a couple more words.  Let's start with pronouns.  When you ask youth about 

their pronouns you can simply say what are your pronouns like we just discussed in this 

example.  One of terminology that we want you to be aware of is the word preferred.  

After a couple of years ago saying preferred pronouns was really best practice.  But we 

have noticed that it is not anymore.  The reason for this is because prefer implies that 

pronouns are a choice or not mandatory.  If somebody says my pronouns, she/her/hers 

you are going to use those pronouns.  It is not just a preference that you can use every 

now and then.  Then trans or transgender.  Those words are you can use the are 

correct and it is correct terminology.  It is not offensive at all to say transgender or trans.   

So, what is important is to remember how to use those words.  If you stay transgender 

and a path it is incorrect.  This is because you are referring to the past.  So, which is not 

natural.  And also, when you talk about a person don't say she/or is transgender or he is 

a transgender because there is no such thing as a transgender.  What you can say is 

simply if you are in a situation where you can disclose this, you should simply say she is 

a transgender male, he is a trans man, or a transgender man.  These are ways that you 

can say this in affirming way.   

Then here is another terminology for you: gender affirming care.  We have discussed 

earlier that some trans people might fail in alignment with their bodies.  If the don't sink 

any kind of medical intervention and other people do.  Other people are looking for 

medical and for intervention.  So, when you're talking about trans people and speaking 

about a trans person seeking medical intervention you would say they are getting 

gender affirming care.  We are going to avoid saying reassignment surgery.  I know this 

is something we said in the past, but it is just not affirming.  It is much better to say 



gender affirming care because they are not changing gender, they are just affirming 

who they are and who they know themselves.  Then with assignment of birth, we spoke 

about this earlier with the little cis gender.  We were saying that some people are 

assigned may elect to birth, the mother bird, or intersex at birth.  That is how you would 

say it.  He was assigned to female at birth, if you are talking about a trans man.  Don't 

say sentences like, he was born a girl, or she was born a boy.  Because this is simply 

offensive.  If you are going to discuss assignments or medical information, simply say 

he was assigned female at birth, or she was assigned mail at birth.  There are a couple 

of more so one thing that I want you to remember is to really reflect the youth language 

and what the share with you.  If a youth tells you that they are transgender, then your 

job is to believe them.  This is true to them.  If the youth assigns himself as transgender, 

use the same terminology that you are using.  The say that they are transit use a single 

casual vocabulary as them.  It's really important that someone who is transgender if the 

say they are transgender.  It does not matter if they're seeking medical intervention, if 

they've had any kind of gender affirming care, they are still transgender.  It's who 

someone knows themselves to be in their brain.  And something important is to ask 

questions in a very gentle and respectful way.   

But ask questions because you just can't know certain things.  It is important here to 

think about how to ask those questions.  You can be brave, supportive and also gentle 

and caring at the same time.  When you are trying to get information out of the youth try 

to build rapport first.  Youth really like when you ask them questions about their interest 

in life, shows there watching and hobbies the have and two are the role models?  This 

really opens up the communication and it builds rapport and gives you a chance to get 

to know them before you ask personal questions.  And maybe this will give them the 

space to just share information on their own without you having to ask, which is really 

the best-case scenario.  One thing that I really want you to remember is to please don't 

ask youth about their sexual orientation.  This is something that they will share with you 

if the feel comfortable.  And let them come to you.  This is true for all youth.  Just let 

them come to you with information and it really does not change your work and the way 

that you are running a program if the share it you will have more information.  Then the 

very last thing that I want to add is self-identification is key.  This is the language that 



youth is using.  If the use term that you don't know, but if the say they are a demi- boy?  

Just use the same words with them.  He does not matter that you don't know exactly 

what it means, just use the same words for them because this shows them that you are 

listening and shows them that you care about them and that you are building rapport 

with them.   

Let's tie all of this up because I know this is a lot.  I also want you to remember that you 

can do this, you can do hard things.  It is okay if you make a mistake now and then 

because your intentions positive.  You are trying.  One more thing that I want to add is 

when you are doing to this conversation with the youth, you're asking about their 

hobbies and the role models.  If you ask questions, try to use inclusive language.  Use 

you as neutral language, for example:  Do you have a boyfriend?  Do you have a 

girlfriend?  Just ask them if they have a partner.  It gives you the space to ask the same 

question and at the same time you are telling them that you are affirming, and you are 

giving them space.  Or you can simply ask is there someone special in your life?  Are 

you in a relationship?  Let's say that you talk to a group of people, and you can say hey 

girls, hey boys, or hey ladies.  You can simply say everybody hi folks.  There's actually 

really funny ways to say that if you Google it.  There's people that are suggesting saying 

hey earthlings or any other funny ways.  Or hey you all.  Think about ways that you can 

address a group that is not specific male or female.  I want to add like I said earlier that 

you're really using inclusive language.  That you're taking steps to be an ally and up 

standard.  I know this is hard and I know it takes practice.  I know it's because it took me 

practice.  I am part of the LGBTQ community, and it still takes practice to be affirming 

every day.   

I think that as long as your intention is good and you're trying to support youth it's okay if 

you're not perfect.  I think that most youth will appreciate the effort and will see that you 

are trying.  There'll be an awkward moment where you say something wrong, but you 

will see that they are trying, or they will see and the will think that it's cute that you are 

trying.  And hopefully that's a scenario that we are in.  And most importantly they will 

feel seen and heard.  I really, really think that inclusive language is just part of 



prevention and its approach to prevention and creating that safe space for youth who 

might not have a safe space anywhere else.  You can do this through your language.   

>> [Mike Freeman (he/him)].  Just to echo what Valentina has said, this can be 

intimidating at first.  But this is all about intention.  I think that term is really important 

because if we have good intentions to want to support someone and we just try, that is 

breaking down barriers right there.  Now we want to move into talking about supporting 

youth who come out.  If you are working with LGBTQ, depending on your fields and 

your relationship with folks, They might entrust you they might have questions.  They 

might be looking to what resources do I have two fully be myself, or is this even the right 

time to do so?  We like to think about coming out as it is on a continuum, that coming 

out or letting in the lifelong process.  As always giving the best to the people in our lives 

that will never fully understand who we are and deciding to let them in as a gift.  And 

this is a general of everything, not just coming out.  We don't share our whole selves 

with everyone, and we also like to say that coming out is also letting in.   

That they might seem like we have something to hide which can seem to be negative.  

But we can shift that experience and have an empowerment over ourselves to have a 

choice an agency of who we let in.  We should never have to feel like you're hiding 

something but instead holding onto a piece of ourselves that we cherish.  Letting in is a 

choice.  We have seen this in discussion many times with the youth.  Youth come out to 

us during groups that we have or even groups that we have.  How do we know when 

the right time is to come out?  Can I share this my friends or family?  How will my 

parents react to this?  And ultimately the answer is that they are the only ones who 

know that answer.  We don't know what the relationship is with their friends or their 

parents what we can do is provide some tools as ourselves to help them understand 

what resources that they have so they can navigate through this area to hopefully feel 

affirmed and to be able to be able who they are.  Even if they are able only to be who 

they are with one person.  That is still in power rank, and they are still able to share that.  

We have a few different things that we are going to share that hopefully if this happens 

with you that you're going to be able to talk with youth and comfortably be able to map 



out some things that they can see what resources and support they have in their 

community.   

>> [Valentina D'Alessandro (she/her)].  Thank you, Mike.  Before we move into 

those tools that Mike is talking about, let's take one moment to talk about not coming out 

versus coming out to.  This is something that queer youth have undermined a lot.  What 

is the benefit of coming out?  And what is a risk of coming out?  If we are thinking about 

the reasons why someone might not come out here is a little bit of ideas.  It might be 

internalized by us.  Believing societies messages back to being LGBTQ is wrong.  It 

might be violence or bullying; They might experience violence or bullying at school or at 

home.  It might be the stress of hiding.  And might just be so stressful to constantly hide.  

It might be so stressful that you can't move out of it, and you are paralyzed in it.  It might 

be fear of judgment.  It might be fear of losing loved ones.  It might be fear of rejection.  

It might be rejection from friends, family members, or loved ones.  Now, all of this can 

also change if someone does come out.  Some of those things might happen when 

somebody comes out.  This also benefits to coming out.  Here is an idea of what can 

happen if someone comes out.  You could feel empowerment, youth might feel 

empowered.  They might have more self-esteem, coming out might promote their self-

esteem.  They might also strengthen their relationships.   

We know that honesty is what builds relationships and if you are able to be your true 

and honest self with the people that you love and your family than those relationships 

might become stronger.  It's might also end the hiding game.  You are finally done 

constantly hiding and pretending that you're straight or cis-gender or anything else that 

you're pretending to be.  And might help you feel closer to your family and friends.  And 

this is also really important it might finally give you access to support.  This might be 

therapy or something that the need or wants but it also might be services and 

programming and being able to go to a LGBTQ center and be around other queer 

youth.  It may also be there start updating.  It might be now that you came out and now 

you can also finally try to seek a relationship and it also might just be the end of wasting 

all of this energy to hide and pretend to be somebody else all the time.  And, you know, 

this is the most important one; to be true to themselves and to be who they are.  In our 



work, we really, really strive for strength -based.  Our goal is to support and try to give 

tools and resources.  When youth come out, a lot of the time they hear unsupportive 

answers.  Those might be well-meaning support and well-meaning people who say 

unsupportive things or people who are just outright not trying to be supportive.  They still 

remain not helpful, right.   

We are going to go over things that LGBTQ youth usually here they come out.  We are 

going to do is type up of the typical and show you the typical answer and then we are 

going to ask you to rephrase it.  We will do this exercise together.  The first one I will do 

for you.  Something that a lot of queer youth here is the question.  Are you sure?  The 

reason why this is not supportive is because that is basically hetero sexist.  You would 

never ask a straight youth who tells you that they are straight if, they are sure.  He 

would just never a question.  Or you would never question a youth who is cis-gender if 

they are really sure that they are cis-gender.  Asking these questions kind of sends the 

message that something is wrong with being queer or gay something that you could 

stay instead of this is I am proud of for you for knowing who you are.  This is over 

asking during the chat.  We'll say are you sure?  And then you'll write something in the 

chapter could be said instead of.  

>> [Mike Freeman (he/him)] Just to add something else that they might hear is: 

You are too young to make that kind of decision.  But is something that could be really 

strong in affirming response and set this?  Tell me more about that.  I love that.  I think 

this decision requires more time.  Thank you for sharing with me.  What can I do to be 

supportive?  Yes.  Absolutely.  The next question.   

>> [Valentina D'Alessandro (she/her)].  Why are you that way?  What can we say 

instead of that?  This is something that a lot of youth here.  Someone is saying that you 

are loved.  Someone is saying that I admire your courage.  You obviously know it is best 

for you.  Thank you for trusting me this information.  I really hope that I can get copies of 

the chat because I need to take notes! This is so good!   

>> [Mike Freeman (he/him)].  The next question is I knew it, or I could tell.  How 

can we reframe that?  How do you know who you are?  Yes.  You for sharing with me.  



You are stronger than you think.  I love that.  Thank you for trusting me.  I will support 

you and tell me more about that.  Yes, just asking questions is helpful.   

>> [Valentina D'Alessandro (she/her)].  Something else that you hear a lot is that 

is meant to be very well-meaning is, I don't judge.  What can we say instead of saying I 

don't judge you for being queer, gay, or trance?  Someone says, I am happy for you this 

is a safe space and I accept you for who you are.  I am an ally.  I love you for who you 

are.  You were perfect and that is great.  Someone suggests, how does it feel to say 

that out loud to me?  Someone else sells I feel honored that you feel comfortable 

sharing this with me.  I love all of those answers.   

>> [Mike Freeman (he/him)].  The response to know you are not or no you can't 

be.  What would you say to reframe that?  Accepting you for who you are.  You're a 

great person.  Welcome to the family.  You know who you are better than anyone else.  

That is so empowering right there.   

>> [Valentina D'Alessandro (she/her)].  I love all of those answers.  Here's my 

personal favorites.  Well, you don't look gay.  What should we stay and said that?  

Someone says we are in this world together.  You have a right to be who you are.  This 

is an important time in your life, and I am happy that you are ready to live your truth.  Be 

your authentic self.   

>> [Mike Freeman (he/him)].  How about I don't care.  How would you rephrase 

that?  Everyone is different I am glad that you're happy.  Be yourself, you're amazing.   

>> [Valentina D'Alessandro (she/her)].  How about, you're just trying to get 

attention.  We hear that a lot too.  Someone says I do care; you are beautiful inside and 

out.  Is there any way that I can support you and happy that your sharing with me.  

There are so, so many good answers and that chat.  I hope that we can get the copies 

because I love them.  Thank you all for writing your answers for your super, super 

happy with the things that you wrote.  I would love to be able to keep them and it is just 

so powerful to transform negative responses into positive ones and empowering ones.   

>> [Mike Freeman (he/him)].  We have one final activity that we wanted to share 

with you before we move into our Q&A.  Going to move into this and this is something 



that we have done with our youth, and we want to share with you so you can do it with 

the youth that you are around.  We call this pod met for prevention.  We borrowed this 

from a group called Bay Area Transformative Justice, who created this is a concept to 

help you understand the resources in the community.  So, if youth are going through 

harm or if the feel isolated or depressed, they could then map out to in their circle and 

who in their community they could turn to.  This enhances mental health, and it 

enhances sense of self and belonging because that young person now is able to find 

out who is supportive and to the can lean on during a tough time.  Valentina is going to 

quickly share the directions with you so you can do all of these.  These are all under the 

handouts and you will have access to be able to utilize them.   

>> [Valentina D'Alessandro (she/her)] Absolutely, this is something that we use 

with youth, and we have found that powerful.  Just so you know how it works- you just 

write your name in the center because this map is yours.  And then the one surrounding 

it with bold outlines those are people that you trust.  People that you can call in a case 

of an emergency.  This is people that you trust, adults that you trust.  And then the 

dotted lines, those are folks in your space who are movable.  You might have to build a 

better relationship with people that you're still getting to know.  And then the very 

outside bigger circles, those are networks or larger groups or organizations in their 

community.  This is just something that we do to support youth in identifying people 

around them that the can trust.  We have done this with various groups of youth, both in 

middle and high school.  They have shared that they see value and seeing in print to his 

around them that the trust.  It has been helpful and they're coming out process and their 

positive sense of self and building that positive sense of self.   

If you are doing this, I encourage you to try this out on your own before you go out to 

give it to you because it is powerful for yourself.  We have done it ourselves to and we 

were kind of blown away at how amazing it is to see that in your circle reflected back to 

you it's really amazing.  Thank you all so much for being with us through this 

presentation.  We are very happy to see the chat being so alive passes 90 minutes and 

we are really excited to jump in and take a few questions from you all.   



>> [Jesse O'Brien] I don't know if you sell the chat box, or the Q&A but there are 

a lot of questions I'm going to go ahead and get to them.  Just can move this, I am going 

to stack them let me move this over there.  The first one is how to be best to support 

youth who might be expressing themselves differently at home or who may not be up to 

the parents?   

>> [Mike Freeman (he/him)].  That is a great question.  The first thing is if youth 

is confiding in you the first thing ask them, who else have you told?  Who else are you 

sharing this with?  This is just based on their gender expression or if there are two 

different things.  If it's based on gender expression, they don't actually talk to you about 

it just be mindful of how they are.  If they come to you and confide in you that is when 

asking a little bit of questions to figure out to is who is supportive of the family are not 

with their friends also.  And if they go by a different name with youth or with you versus 

the parents just be mindful of that as you are communicating with that.  As you are 

communicating out with the family make some notes, write down the name that they're 

going by the pronoun that they're going by.  To hopefully mitigate any harm that is done 

the family.  Just like one other thing that is if youth does share with you depending on 

what your relationship is with them, you might also ask them, let's see your teacher, you 

may ask of them can I share this with the school counselor?  So, you are asking them 

for permission if you can tell somebody else to get them a resource.  If the say no then 

obviously you want to be respectful.  You can also just find some resources so you can 

provide that to them and give them what the need to be able to at least manage what 

they are doing.   

>> [Jesse O'Brien].  Thank you, guys and members of the audience, if you take a 

look at the Q&A you can upload questions and get that one answer that you like to go 

ahead and do that.  This next one is from Marilyn.  Do you have suggestions for 

handling situations where parents object to these clubs in schools?   

>> [Valentina D'Alessandro (she/her)].  If parents have been rejecting his Club in 

schools, the kids probably need this right because it's a warning sign.  It really depends 

on your state laws.  If you are living in a state where there are laws to protect LGBTQ 

youth, you can refer to those laws.  But I think most importantly at the school district 



level.  Even the smaller scale work within your school and go to your principal to ask for 

support.  Most of the time you are cool that we'll have a policy to support LGBTQ clubs.  

What you can do is get help from your principal and the principal can get help the 

district and then they can handle the parents then.  This way you can focus on providing 

a safe space for the youth.   

>> [Jesse O'Brien].  Great, thank you.  This is from Melissa who asks, can you 

talk about they B/them, C/them and C/them pronouns as well.   

>> [Mike Freeman (he/him)].  There is a full list of pronouns that people may use.  

I think what Jesse was saying is that there is a set of gender-neutral programs that 

people use.  This is why we do start to with they, them, they’re because this could be a 

lot to digest of this is new to you.  This just takes practice.  If you have an issue talking 

with someone, think about it in your mind.  But I always do as I say I would say 

he/them/his and that would match it with Z, Zinn, Zehr's.  And then for me this helps 

compute capacity.  Because those are newer pronouns that we are still learning.  If you 

make a mistake then briefly apologize and that you are trying, I'm learning and I'm 

working on it.  Most of the time when they know that you're working on it they are 

respectful that response.   

>> [Jesse O'Brien].  How do you share with the group of teens when another 

teen has decided to go to buy a name other than their birth name and group therapy?  I 

have a teen that when my birth name until recently and I'm struggling with how I 

announce that to the group who knows him as their birth name.   

>> [Valentina D'Alessandro (she/her)]'s.  I can answer this one.  I think in this 

case, I think it's about having a conversation with this team that you work with.  There's 

a lot of consent topics in here.  What I would do is talk to the youth and ask them if this 

is the chosen name that they want to use in group therapy or something that you're 

doing for the youth?  And if the youth once it does have a plan with them and ask them 

if you want me to share this or if you prefer to share yourself?  It might even be a 

situation where the youth chooses to share their chosen name with you and they're not 

ready to share their chosen name with anybody else yet.  It really it has to do with what 



the youth wants and what you can do to support them in this journey.  Just like support 

them at whatever step they are in their journey at the moment.   

>> [Jesse O'Brien].  Thank you, guys.  I also note that is not a gender-neutral 

lexicon and I keep noting in my head and I am working on it as well.  Thank you both for 

noticing that spirit it just comes out and I need to be mindful of its.  You can call me out 

on it.  The next question, do you have suggestions for handling situation where parents 

or pastors use religion as their religion for not supporting the youth?   

>> [Mike Freeman (he/him)].  Religion is a tough one and it is something that 

youth often come into.  My first suggestion is to talk with the youth and give them a 

direct resource.  What we do know is that we could share something, we had a youth 

that came out to one of our staff and said that they are coming to their GSA meeting, 

and they stopped coming for a minute and then they came back and said, I am now 

straight I'm just an ally now because I went to church in my church told me that I am not 

able to identify as LGBTQ.  But they're still coming to that space so they found the 

space to where they can go.  As far as communicating with the family priest -other stuff 

like that- it's really hard to make any indentation in folks who are not willing to try.  If 

they are firm on their beliefs and we have to respect their beliefs, but we also have to 

respect how we can support the young person.   

>> [Jesse O'Brien].  Thank you both.  The questions keep on moving as people 

of the vote.  I start reading one the next one pops up.  This is from Tameka; I hope in 

pronouncing that correctly.  Not sure how to word this question, how do we protect a 

transgender person that are taken into a county jail and placed with their birth gender?   

>> [Valentina D'Alessandro (she/her)].  This is a really tough one.  This is actually 

really, really dangerous to their safety and it really breaks my heart.  So, I am not a 

lawyer.  We are all nonlawyers, so we are not 100% sure how to answer this question.  

What I do know is I would reach out to your local ACLU, or whoever in your area 

advocates for these kind of situations.  Also, look into the reasons that we shared earlier 

with the LGBTQ lambdalegal they have a list of organizations who work around the 

situations in your area and just advocate, advocate, advocates and try to get help the 

union and help to get them in a facility that aligns with their gender identity.   



>>[Jesse O'Brien].  This is still a problem in residential treatment facilities for 

people don't know how to handle so I don't think it's even county jails or prisons.  I feel 

like we could just do this for 20 more minutes.  The time is flying by, but I'm going to 

keep squeezing and maybe two more questions.  My daughter goes by she now, but 

also calls herself clear.  What is the difference?   

>> [Mike Freeman (he/him)] That is a great question.  Queer has become an 

umbrella term for the LGBTQ community, hence the Q.  Q stands for clearer 

questioning.  Queer can often be an identity.  It could be a gender identity, sexual 

orientation, it's an umbrella.  Pronouns is how one likes to be addressed.  The pronoun 

is then how we are addressed and how we are asking people to address us.  So, queer 

is more attached to the identity of who we are and to the pronoun is how we like to be 

addressed.   

>> [Jesse O'Brien].  I am just going to for it.  A few more questions for you guys 

and I'll just talk really fast at the ends we can get more questions for you both anyway.  

What other substance abuse problems should be considered when working with 

LGBTQ youth when work dealing with alcohol?   

>> [Valentina D'Alessandro (she/her)] I am going to let you Mike answer if you've 

more information than I do.   

>> [Mike Freeman (he/him)].  Piercings, tobacco, marijuana and opioids just in 

general as a whole I think the nation has seen an uptick in a lot of these.  I don't think 

that did not help that because there's a lot of isolation amongst adults and youth in 

COVID.  Just assess for just be aware and have that careful dialogue.  We are seeing 

some positive trends and having support networks and groups.  Having a GSA program, 

we just did a survey that we are not ready to give outdated yet, but I think under 600-

youth in LA if they had attended a GSA Club or a LGBTQ center in the past six-months 

they were less likely to use marijuana.  There is a direct link to positive groups and 

reinforcement to minimize substance misuse.   

>> [Jesse O'Brien].  Wonderful, I have two-minutes left to close.  I wish I could let 

this go on and on because you both have such valuable information so thank you both, 



this was wonderful I'm just going to remind everybody who was here if you need more 

help and you have to do the quiz, I recommend if you have not done this before or even 

if you have a just helpful to have this in front of you.  This is a reminder that if you need 

a certificate to say live on it just make sure to complete the CE quiz with the next 24 

hours.  Here are some upcoming webinars come on July 203rd, we are kicking off our 

advances in technology and the addiction profession, part one.  That will be will Acland.  

And then our next webinar is on July 28th, with Teresa Gill who is presenting on 

Breaking the Silence:  Mothering with Women Who Were Sexually Abused as Children.  

If you have not already registered for our national conference takes place October 28th 

through the 30th of this year.  If you register before September 15th, you can save up to 

$151.  We are also having free preconference days.  You can earn six CE's each day.  

Take a look, here's the website at the bottom to get more information, I highly 

recommend registering for those as well.   

This was the second part of our amazing LGBTQ care series.  It was developed with our 

cue LGBTQ clinical subcommittee and the third part is on Friday, August 20th.  One a 

month.  This is through September, if these first two are anything to show, the next two 

are going to be just as awesome.  Be sure to tune in.  I already mentioned our 

technology series is starting at the end of the month.  This is the website if you want 

more information, this is our specialty series we also have a wellness series and if you 

can think of it, you can access is on demand and that is the page on the bottom.  If you 

have not joined an AADAC, my main reason for loving it available for everyone and for 

members these are free.  So, check it out.  Lastly a survey will pop up at the ends.  Give 

us your feedback.  This is awesome I can't imagine anything but two thumbs up from 

everybody, but we do want to hear what you thought in any feedback you have for the 

presenters or for us.  Thank you again for participating in thank you Mike and Valentina.  

This is why great.  Stay connected with us on LinkedIn, Facebook and Twitter.  I hope 

everybody has a wonderful day and goodbye. 

 


